Trustee /Non – executive director
(Voluntary Position)

Robert May’s School (RMS) is an Academy Trust located in Odiham, Hampshire providing
secondary education to 1260 students. Our vision is for all our students to have the highest
academic, social and practical skills necessary for them to lead fulfilling lives. Further
information can be found on our website at www.rmays.org.
RMS are currently recruiting a Trustee/(Non-Executive Director). Trustees are both charity
trustees and company directors of the Academy Trust. The Trust Board meets six times a
year at the school and Trustees are also expected to serve on one or more committees,
working with the other Trustees to:
 ensure clarity of vision, ethos and strategic direction
 hold the Headteacher to account for the educational performance of the organisation and
its students, and the performance management of staff;
 oversee the financial performance of the school making sure that public funds are used
effectively and appropriately.
RMS is seeking talented individuals who have the ability to work strategically, with
experience of leadership at senior management or director level who are used to working in
a highly collaborative way. Applications are welcomed from individuals with business,
education or public sector backgrounds; but particularly from individuals with the
following areas of expertise:
 Accounting, Finance and Business
 HR
 Fundraising
 Education management;
 Digital Technology, particularly innovation in Curriculum delivery
 Legal, governance and compliance
 Property and Estate management;
 Project / Programme Management
Whilst Executive Board, Trustee, or Non-Executive Director experience is not a prerequisite,
individuals who have held any of these positions would bring essential skills to the Trust
Board.
What are the benefits of becoming a Trustee?
RMS Trustees find the role challenging, interesting and deeply rewarding because they can
see how their work contributes to the well-being and prospects of students and the local
community. Trustees gain board level experience and influence strategy and decisions that
will create better educational outcomes for children and gives Trustees a real opportunity
to make a difference.
How to apply:
Please complete the application form and email to clerk@rmays.com by 28th Feb 2020
RMS is committed to safeguarding and promoting the welfare of children and young adults
and expect all staff and volunteers to share this commitment. These posts are conditional on
verified references and an enhanced Disclosure & Barring Service check.

